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Reports To:
Executive Director

Date: 3/16/20
Position Summary

The Director for Community Economic Development (DCED) is accountable to the Executive Director (ED). The DCED is a full member of the Senior Staff Team. Primary responsibilities include all RWHC initiatives related to community economic development.
Program Specific Functions
In collaboration with the ED, the DCED is responsible to:

1. Implement RWHC’s Community Economic Development initiative, in particular:

a. Implement and manage a data collection for Academic Partner’s (AP) program evaluation

b. Acquire and distribute synthesis of local economic conditions and population changes

c. Implement/manage Quarterly RWHC Roundtable for Community Economic Development. 

d. Implement/manage Quarterly RWHC Staff face to face consultation with AP.

e. Support rural hospital engagement with local community economic development initiatives.

f. Connect RWHC and rural hospitals with community economic development resources.

g. Assure Quarterly Rural Health Leadership Training Opportunities (In Person and Virtual)

h. Develop/maintain a Toolkit/Portfolio of Community Economic Development Strategies.

i. Use this initiative to help bridge the current much discussed and divisive rural/urban “divide.”
j. Recommend rural community economic development private and public policy changes. 

k. Assist in acquiring funding to implement a Rural Community Economic Development Award(s).
l. Use this initiative’s structure to secure additional funding for local initiatives.

m. Prepare and file all necessary grant related reports. 

n. Take advantage of new opportunities as they occur.

2. The above work is to be done consistent with assisting entrepreneurial ecosystems through:

a. Planning–identify opportunities for local spending and investment
b. People–nurture entrepreneurs to create new or expanded local businesses
c. Partners–weave networks of local businesses that improve the competitiveness of all members
d. Purse–encourage local investment into promising local businesses
e. Purchasing–spearhead “local first” or buy local campaigns and
f. Policymaking–remove biases in law and policy that impede the development of healthy local businesses.
3. Support Member patient services and RWHC shared services

4. Participate in RWHC’s development and management of regional, state and national relationships

5. As a Member owned cooperative, support RWHC in maintaining a strong relationship with its Members
6. Other duties as requested.
Required Competencies

1) Knowledgeable

a) Understanding Community Economic Development best practices
b) Understand public policies relevant to healthcare and population health issues

c) Understand both public and private sector impacts on rural health

d) Understand RWHC vision, mission, strengths, weaknesses, opportunities and threats

2) Effective Communicator

a) Communicate persuasively and challenge constructively

b) Keep stakeholders informed

c) Present effectively and engages audience

d) Write effectively, concisely; easy to follow

e) Listens well; wants to know what others think and feel

f) Resolve conflict; focuses on issues, not people

g) Effective networker inside and outside of RWHC; inside and outside of state

3) Quality Focused

a) Set high personal standards

b) Respond well to feedback 

c) Seek and leads continuous improvement

4) Strategic

a) Analyze problems and opportunities

b) Develop individual work plan based on RWHC vision, mission and ongoing board direction

c) Make good decisions based on a variety of inputs, analysis and intuition

d) Make timely decisions, comfortable with incomplete information

e) Achieve highest priority objectives within the context of changing events

5) Personal Characteristics

a) Ability to work independently with a high level of creativity

b) Lead by example, strong work ethic

c) Responsible, accepts consequences of actions

d) Integrity; consistent, treats people fairly

e) Self-Aware of strengths and weaknesses

f) Manages Stress; cool under fire, accepts criticism, resilient

6) Leadership

a) Champion change consistent with RWHC vision and mission

b) Flexible; encourages dissent; adjusts to changing demands

c) Collaborate well with other organizations

d) Strong interpersonal skills.

Education & Experience Required

1) Minimum requirement: significant knowledge of community economic development
2) Preferred: Master's Degree relevant to community economic development (experience may be substituted)

3) Preferred: significant experience with rural communities
4) Preferred: significant experience with rural health
Other Minimal Requirements

1) Requires 

a) corrected vision and hearing to functional range

b) working under diverse, dynamic conditions or working irregular hours

c) ability to sit or stand for periods of time

d) manual finger dexterity and eye-hand coordination

e) clear verbal communication skills.

2) Must possess or be eligible for: 

a) a valid driver's license

3) Must be able to:

a) function in an office setting with background noise and distractions.

b) excel at use of Microsoft Office software and on-line information and data searches.
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Tim Size

Executive Director

This position description does not constitute a contract for employment.
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